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Job Ad – External Adverts


Divisional Financial Performance Controller (maternity cover) 
The Divisional Financial Controller supports the Divisional Chairman (DC) and Divisional Managing Directors (DMD) in driving optimal performance and value creation in the business.  The role provides analysis to assist in operational and strategic decision making.  The role manages the operational planning and financial reporting processes for the division and oversees both the plan and monthly reporting data and judgements for the division.  
The Divisional Financial Controller is fully accountable for the accuracy of reported financial and key non-financial data.  The role is also the main interface between the business unit finance teams and Group Finance in all matters within the division, ensuring that salient information flows through the finance organisation.

The Role:
Driving performance across the division:

· Analyse performance in the period, highlighting drivers of changes since the budget and forecasts.

· Analyse the effect of different value drivers on financial performance and investigate potential alternatives to the divisional approach with management.

· Produce KPIs for the division, to monitor performance against expectations and drive business intelligence.

· Actively monitor the housebuilding market and wider economy in which the division operates to anticipate the potential impact on future financial performance.

· Support investment decisions by reviewing LPEs before authorisation.  Together with the Head of Strategic Land & Planning, drive a process of post investment appraisal during site delivery and after the site closure, to highlight learnings.

Business planning and risk management:

· Drive improved quality of forecasting across regional offices
· Support senior management by managing the divisional planning process through to the point of delivery to Group Finance

· Review and challenge the proposed business plans, identifying areas of potential change.  Track agreed changes to deliver a final consolidated plan for the divisional management team and to Group Finance. 

· Review and approve the financial plans submitted to Group using the Group systems and templates.

· Develop the divisional risk management processes, producing a summarised risk report.   Monitor site specific risks and provide quarterly updates.  Ensure that the risks identified and mitigating factors are suitably reflected in the latest financial forecast.

Reporting and control:

· The role is accountable for integrity of financial and key non-financial data and ensuring businesses are fully compliant with Group accounting standards and finance/ commercial policies.

· Further develop the first line of defence by making relevant enquiries of regional offices, performing checks of monthly reporting and forecast data and confirming compliance with finance and commercial standards, policies and procedures.

· Prepare and issue month end reports to the Group Financial Controller and Head of Group Business Finance

· Deliver divisional land reporting including landbank reconciliation

· Ensure Group tax, treasury and accounting are involved upfront for more complex land acquisitions to ensure the best value can be driven before the site is acquired

· Review business unit accounting papers to ensure all accounting issues are correctly articulated and, working with the Group Accounting Manager, that the accounting judgements are sound.

· Working with the other divisions, define the divisional requirements for improved standardised reporting and analysis, supplementing the basic Group requirement.


· Monitor and drive closure of internal audit actions for the division.

· Actively identify and share best-practice approaches across the division and the rest of the Group.

· Suggest and co-ordinate inputs to the Group Finance Manuals.

· Spend time with new FDs in the division and provide support as appropriate

Systems:

· Identify any new COINs reporting requirements, recommending them to the Functional Expert for agreement by the Design Authority.  
· Identify and define any additional OneStream reporting requirements and specifications 

· Facilitate implementation of a better planning and forecasting tool across the Group to reduce duplication of effort and more efficient reporting.

Recurring Activities:

· Accountable for running a robust process around the COMBINE sustainability submissions, to drive accuracy and timeliness of reporting.

· Work with Group Finance and Investor Relations colleagues for defined weeks around year end and half year reporting

· Support Group Finance at key reporting dates, by delivering accurate and timely data to Investor Relations and Group Finance for reporting to the City and the GMT/ Board.

· Maintain TW’s LPE database with latest approved LPEs.

· Perform regular site visits and validate metrics by performing spot checks on site to confirm data held in COINS

If you are successful at interview and the Company considers making an offer of employment, you may be asked to give your consent to the following pre-employment check[s] being undertaken by our third-party provider, Experian (or any other appropriate third-party provider that the Company chooses to engage).
The type of checks made will depend on the role in question but may include any or all the following;

· Criminal records (DBS);

· Credit reference

· DVLA

The purpose of such checks will be to assess your suitability for the role. If it subsequently transpires that you have given incorrect, false or misleading information, your application will not be taken further.

To be successful in this role you must be able to prove eligibility to work in the UK.
The Company:
Taylor Wimpey is a FTSE 100 business and one of the largest residential developers in the UK, building new homes and communities across England, Scotland and Wales.

Our vision is to become the UK’s leading residential developer for creating value and delivering quality. We build over 10,000 homes each year, from one-bedroom apartments to six-bedroom houses across the country.

Our people are passionate about the house building industry and about our customers. Culturally we pride ourselves in having a diverse work force with an opportunity to grow a career in a variety of environments. We look to develop our people in the skills and areas they are most interested in so if you are looking to join a thriving company going through an exciting period then please get in touch.
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