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Head of Group Reporting

The Head of Group Reporting is a key member of the Group Finance team within Head Office, leading the delivery of accounting and reporting processes for the Group.  The role designs and manages robust processes for group consolidation of both monthly results and forecast/ plan information, and the delivery of statutory reporting for the Group and solus accounts.  The role also supports the business in the design of technical accounting solutions for business operations and is a key contact for the external audit.  Reporting into the Group Financial Controller, the role has two direct reports and works closely with the business unit finance teams in delivery of robust financial accounting, controls and reporting.


The Role:

Accounting & Reporting
· Lead the Group’s month end close process.  Issue concise but informative guidance to the groupwide finance teams, encouraging timely and accurate submission by the business unit finance teams.  Review the consolidated month end accounts for structural accuracy and for completeness of non-standard provisions, before release to the Group Head of Business Finance. 
· Working with the business unit (BU) finance teams, ensure that technical accounting papers have been finalised for all complex transactions in advance of the next external reporting period or key forecast.
· Lead the adoption of new accounting standards by the Group, from initial outline of the effect through to systems changes, adoption by the business and final disclosure within the ARA.
· Prepare the financial statements and notes to the ARA and preliminary announcement; also the interim announcement.  Deliver financial slides for the City announcement to the IR team and the data published in the sustainability report.
· Primary contact for the external audit, ensuring that information is delivered to them on a timely basis and that audit queries are closed well before the audit close meeting.  A clean audit close is required for the Group.
· Prepare and present the Accounting Judgements Paper to the Plc Audit Committee.

Statutory Accounts
· Manage the Corporate Accountant to deliver accurate and timely statutory accounts for the Group.  Provide guidance and support to the Corporate Accountant, so that the accounts are cleared by the Directors and external audit.  
· Embed the new statutory accounts system into Group Finance and roll out across the appropriate regional finance teams.

Systems and controls
· Maintain the finance manuals (accounting policies and processes), developing as the business or housing environment changes or new accounting standards are launched.  Work with Internal Audit to ensure that both manuals are relevant to current issues and are clear to users.  Ensure that the manuals continue to be written for non-housebuilding finance staff, to allow non-industry specific personnel to successfully join the TW finance function.
· Maintain the Controls Self Assessment form, to ensure that all key controls are identified.  Review the BU confirmations, looking for gaps in the control environment or significant breaches of control.
· Develop the OneStream consolidation system and the COINs (ERP) chart of accounts, to support a swift month end close of accurate data.
· Proactively promote awareness of corporate governance and directors’ responsibilities.
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· Support forecasting for areas of specific technical accounting challenge, such as pension and share-based payments accounting, complex land acquisitions and M&A activity.
· Consolidate the Group’s three year plans on a bi-annual basis.  Review the forecasts for structural integrity, compliance with the finance manual and for appropriateness of non-standard provisions, before releasing to the Group Head of Business Finance.

Other
· Develop the two direct reports (Group Accountant and Corporate Accountant). Support their exposure to learning opportunities and advancement, with the view to their being succession planning within the team.
· Review the Group’s COMBINE (sustainability and land/planning) data and Charity Committee reporting.
· Support the Plc finance graduate programme, liaising with the three accounting bodies and employees on training contracts.
· Collating and analysing data to support ad hoc Group-level programmes.


The Person:
· Qualified ACA, ACCA with experience in audit practice
· Post-qualified experience gained from accounting and control roles.
· Experience must include: External audit.  Experience gained from working in industry covering: Group or divisional consolidations, preparation of an Annual Report & Accounts, financial accounting, leading both month end and year end closes, writing accounting papers, building or operating within a control framework, managing the day to day external audit relationship during the close process, preparation of statutory accounts.
· Experience may include: Drafting Group accounting policies manual, M&A activity, systems implementations, forecasting.
· Financial support for business deals (e.g. new contracts, M&A etc.)
· Experience of successfully leading large-scale processes to a tight deadline.  


In order to be successful in this role you must be able to prove eligibility to work in the UK.

If you are successful at interview and the Company considers making an offer of employment, you may be asked to give your consent to the following pre-employment checks being undertaken by our third-party provider, Experian (or any other appropriate third-party provider that the Company chooses to engage).  The type of checks made will depend on the role in question but may include any or all the following:
Criminal records (DBS);
Credit reference:
DVLA.
The purpose of such checks will be to assess your suitability for the role.  If it subsequently transpires that you have given incorrect, false or misleading information, your application will not be taken further.

The Company:

Taylor Wimpey is a FTSE 100 business and one of the largest residential developers in the UK, building new homes and communities across England, Scotland and Wales.

Our vision is to become the UK’s leading residential developer for creating value and delivering quality. We build over 10,000 homes each year, from one-bedroom apartments to six-bedroom houses all across the country.

Our people are passionate about the house building industry and about our customers. Culturally we pride ourselves in having a diverse work force with an opportunity to grow a career in a variety of environments. We look to develop our people in the skills and areas they are most interested in so if you are looking to join a thriving company going through an exciting period then please get in touch.

Internal applicants – please advise your Line Manager if applying for this role. 
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