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Making a difference – build a career whilst building someone else’s dream

Want the chance to build a hands-on career, make a difference and work with all kinds of people, whilst gaining a really valued qualification? Ever thought about joining the homebuilding industry? Do you simply fancy earning whilst you’re learning?

Taylor Wimpey has a long history of successfully developing many apprentices (long may this continue!) and we now want to employ further talented individuals to become our future driving force in site management, but with an exciting, new twist - learning first-hand how our business works as a whole!

Our business is made up of many different departments, all as important as each other. As part of the scheme you’ll have the opportunity to work in all of them, involving both site and office work. The departments range from Technical (Engineers/ Architects), Commercial (Quantity Surveyors/ Buyers) to Land & Planning as well as Sales, Finance and Customer Service.  Gain an insight into how all these departments work and fit together, then use your valuable knowledge to become one of our future Assistant Site Managers.

A few more details about the scheme…
· Maximum 3 year programme
· Spend time working in different departments
· Gain in depth knowledge of site management
· Achieve relevant vocational qualification
· You’ll have a personal mentor who’ll support you
· Potential appointment as an Assistant Site Manager upon successful completion of training

What do we expect from you?
· [bookmark: _GoBack]National 4/5’s [or equivalent] and Highers Grade A – C (English & Maths) or Trade Experience 
· CSCS Card Holder
· Computer Literate 
· Awareness of Health & Safety 
Enthusiasm
· Hard working
· Pride in your work
· Determination to succeed

Why wait any longer? Apply today! We’re keen to hear from you if you meet the above criteria and you really want to play a part in shaping the communities in which we live.

In order to be successful in this role you must be able to prove eligibility to work in the UK.
If you are successful at interview and the Company considers making an offer of employment, you may be asked to give your consent to the following pre-employment check[s] being undertaken by our third party provider, Experian (or any other appropriate third party provider that the Company chooses to engage).  

The type of checks made will depend on the role in question but may include any or all of the following
Criminal records (DBS);
Credit reference
DVLA

The purpose of such checks will be to assess your suitability for the role.  If it subsequently transpires that you have given incorrect, false or misleading information, your application will not be taken further.

The Company:
Taylor Wimpey is a FTSE 100 business and one of the largest residential developers in the UK, building new homes and communities across England, Scotland and Wales.
Our vision is to become the UK’s leading residential developer for creating value and delivering quality. We build over 10,000 homes each year, from one-bedroom apartments to six-bedroom houses all across the country.
Our people are passionate about the house building industry and about our customers. Culturally we pride ourselves in having a diverse work force with an opportunity to grow a career in a variety of environments. We look to develop our people in the skills and areas they are most interested in so if you are looking to join a thriving company going through an exciting period then please get in touch.
We look forward to hearing from you!
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