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Job Description 

Key facts

	Job title:
	 Land Negotiator
	Location:
	Wakefield, 

	Business:
	Yorkshire
	Report to:
	Land Manager / Land Director


The purpose of the role

· To undertake land purchase valuation exercises and negotiate contracts.
· To build and develop ongoing strong relationships at all levels with key individuals and groups of interested parties in the land acquisition and planning process e.g. Landowners, agents, Consultants, Local Authority Officers, local communities, ward members, local objectors etc.

· Provide and monitor land market activity on a continuing basis and react to opportunities.

· Understand, input into, and respect the principles and strategic objectives of the Taylor Wimpey Yorkshire Business Strategy.

Key activities: What you will do

· Build a network of strong relationships with key contacts within the geographical area to monitor land and market activity ensuring that Taylor Wimpey becomes a partner of choice for any new land opportunities. 

· Manage the instruction of consultants in the preparation of development proposals for possible acquisition sites.
· Collate all relevant detailed information e.g. build costs, sales projections, engineering, financial hurdles to establish a clear assessment of viability for any potential development opportunity.  

· Manage the initial land value appraisal and subsequent negotiations to agree terms with a landowner for site.
· Instruct solicitors to agree contract documentation for a variety of purchase arrangements.

· Manage internal information flow between all departments, and within the business hierarchy, to secure internal Board approvals to proposed land deals

· Where necessary, input into the planning application process working with key individuals both internally and externally to ensure successful delivery.

· Ensure value improvement through smart land acquisition, outstanding management of the planning process, and cost efficiency.

· Monitor and update the Land & Planning Director on land market activity on a continuing basis and react appropriately to any opportunities.

· Maintain any internal land systems e.g. retention of land meeting minutes, land information provided from external sources and the management of the land register/portfolio of completed sites for further value or commercial opportunities.

Primary network: who you will work with 

	Internal:
	Land & Planning Director / Land Manager
Individuals in other functions – Sales / Commercial / Production / Finance / Technical
Strategic Land

Solicitor

	External:
	Planning Officers

Members of the community – Ward members/Local Objectors/Supporters

Land Agents
Planning Consultants
Engineers
Vendors

Architects

Solicitors


Key performance indicators: what your performance will be measured against

· Acquisition of suitable land on favourable terms, to meet the business strategy.

· Successful planning applications.

· Development of strong relationships with key contacts both internal and external.
Requirements for applicants
· 2:1 Degree qualification in a relevant subject or where transferable skills can be demonstrated.

· 3 A Levels or equivalent.
· The role involves travel which requires a full driving licence.
Key competencies

	Achieving results
	Deliver against objectives consistently.

	Attention to Detail
	Ensure a high level of accuracy in their own work but also identifies issues in other’s correspondence.

	Communication
	Verbal and written correspondence clear, concise and relevant.  Excellent listening skills.

	Interpersonal Skills
	Self awareness of personal style, the impact on others and how to adapt it to changing situations. Be sociable and outgoing

	Negotiation
	Not just about getting the right deal done but how was it achieved. 

	Presentation
	Personal appearance, delivery of information and professional impact in both formal and informal situations.


What the Role Offers:

· Competitive salary.
· Benefits package
· A challenging but rewarding role in a supportive team environment.
· The opportunity to develop a progressive career within a FTSE 100 Company.
If you wish to be considered for this role then please send your CV to Ian Thomson, Land Director at ian/thomson@taylorwimpey.com by 29 May 2015.
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